
DID MY PLAN COVER 100 OR 
MORE EMPLOYEES AT THE 
START OF THE PLAN YEAR?

IS THE PLAN CONSIDERED 
FUNDED?

(SEE DIAG. #2)
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FILING REQUIREMENTS
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If Yes

IS THE PLAN CONSIDERED 
FUNDED?

(SEE DIAG. #2)
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Diagram #1



WELFARE BENEFIT PLAN
FUNDING ARRANGEMENT

Ask Yourself

IS MY PLAN
“FUNDED”?

NO IF YES IF

ALL CLAIMS ARE PAID 
FROM THE 

EMPLOYERS 
GENERAL ASSETS

FUNDS ACCUMULATE FOR 
PAYMENT OF FUTURE CLAIM

THE REINSURANCE IS 
WITH THE EMPLOYER 

AND PAID BY THE 
EMPLOYER

REINSURANCE PREMIUMS ARE 
PAID THROUGH THE PLAN

AND OR

NO ASSETS ARE 
ALLOWED TO 
ACCUMULATE 

THE PLAN USES A  501c(9) 
TRUST

AND

OR

YOUR PLAN IS PROBABLY 
“UNFUNDED” AND THE 5500 

IS NOT REQUIRED TO BE 
FILED

THEN AMOUNTS HELD FOR THE PLAN 
EARN INVESTMENT OR INTEREST 

INCOME

OR

EMPLOYEE CONTRIBUTIONS ARE 
HELD (NOT UTILIZED) FOR A 

PERIOD OF TIME THAT EXCEEDS 
GUIDELINES

YOUR PLAN IS 
PROBABLY “FUNDED”

AND THE 5500 IS 
REQUIRED TO BE FILED

OR

THEN

NOTE: THIS LIST IS NOT INTENDED TO BE ALL INCLUSIVE BUT TO GIVE INFORMATION RELATING TO FUNDING 
ARRANGEMENTS OF WELFARE BENEFIT PLANS.

Diagram #2


