
December 1, 2016

What Could be the Answer to the Current Trucking
Industry Driver Shortage? Women.
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Over the past years, we have continued to hear about driver shortages and declines
in trucking industry employment.  The driver shortage is a growing concern.  In
recent months, a study published by the American Transportation Research Institute
revealed that wages have surpassed fuel as the largest operational cost.

Increasing recruiting efforts and hiring among women could be an answer to driver
shortages and employment declines, and help to manage spikes in driver pay. 
Currently, women comprise only a small percentage of drivers in the trucking
industry; however, they are the largest untapped labor pool and are fully capable of
doing the job successfully. 

Other factors to consider are cost impacts.  Although there is not corrobative data
to support, there has been talk of other potential cost reductions.  Could there be
cost reductions in repairs and maintenance and crash rates with an increase in
female drivers?  Certainly, these are things that should be considered, or at least
investigated. 

To help accomplish the mission of bringing more women into the trucking industry,
the culture and recruitment practices within the industry may need to be expanded. 
For one thing, job descriptions and requirements would need to be updated.  Also,
carriers might consider changes in technology or equipment.  For example, some
carriers are opting for automatic transmissions on power units, hoping that it may
attract more female drivers. 

In conclusion, a final sales pitch to women:  Many opportunities exist within the
trucking, industry, and if you are willing to try to new things, then the trucking
industry welcomes you!

Contact us with questions about trucking recruitment and retention and visit our Transportation and Logistics

Industry page to learn moreabout services that we offer the industry.

You’ve heard our thoughts… We’d like to hear yours

The Schneider Downs Our Thoughts On blog exists to create a dialogue on issues that are
important to organizations and individuals. While we enjoy sharing our ideas and insights, we’re
especially interested in what you may have to say. If you have a question or a comment about
this article – or any article from the Our Thoughts On blog – we hope you’ll share it with us.
After all, a dialogue is an exchange of ideas, and we’d like to hear from you. Email us at
contactSD@schneiderdowns.com.
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investment, tax, or legal advice. Please note that individual situations can vary. Therefore,
this information should be relied upon when coordinated with individual professional advice.
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